
Support your local merchants 

§38-431.01(H))

Town Council Regular Meeting Packet October 2, 2019 Page 1 of 17



TC Agenda 100219 

Posted by:       Date/Time:
Note:  Pursuant to A.R.S. §38-431.03.A.2 and A.3, the Council may vote to go into Executive Session for purposes of consultation for legal advice with the Town 
Attorney on any matter listed on the Agenda, or discussion of records exempt by law from public inspection associated with an agenda item. 
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Town of Camp Verde 

Meeting Date:  October 2, 2019 

Consent Agenda Decision Agenda  Executive Session Requested

 Presentation Only  Action/Presentation 

Requesting Department: Administration

Staff Resource/Contact Person:   Russ Martin

Agenda Title (be exact):  Formal consideration of obligating up to $250,000 from the Town’s FY 2019/20 
CIP Budget to assist in the development of an Arena, up to $10,000 for renovations necessary for a private 
Human Resources Office and up to $10,000 for completing the plantings and irrigation necessary at Finnie 
Flat and Main Street entry signs. 

List Attached Documents: 

Estimated Presentation Time: N/A 

Estimated Discussion Time:  N/A

Reviews Completed by: 

Department Head: Russ Martin

Town Attorney Comments: N/A 

Finance Department: N/A 

Background Information: There was some question as to whether or not the direction given to the Town Manager 
at the work sessions covering these items were enough to solidify the Council’s authority through the Town Manager 
for budgetary purposes.  Although the budget has already been approved for $500,000 for CIP by Council action this 
item was requested to ensure clarity about the direction to the Town Manager that has been given. 

Recommended Action (Motion): Move to approve the consent agenda item(s)

Instructions to the Clerk:   None
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YAVAPAI COUNTY PUBLIC WORKS DEPARTMENT 

September 10, 2019

Charles German, Mayor 
Town of Camp Verde 
473 South Main Street 
Camp Verde, AZ 86322 

Mayor German, 

I’d like to take the opportunity to thank you again for holding the working session at the Town on 
July 31st.  As always, we appreciate the opportunity to work in cooperation with the Town of Camp 
Verde to share information and deliver a successful project that benefits all parties.  

Yavapai County and FHWA are looking to finalize the location of the roadway that will connect from 
the main Verde Connect alignment down to the Middle Verde area, which I’ll refer to as the Middle 
Verde Connector road.  It is the County’s desire to see a paved connection completed for the entire 
length of the new Middle Verde Connector roadway.  After considering feedback given to the team, 
the pros and cons of the two connector options have been discussed and the project team is 
leaning towards identifying the Forest Service Road 119A location as the preferred route.  A few of 
the reasons this connection is preferred over the other connector road option is that it has less 
impact to private lands, avoids dividing the State land piece, and due to its shorter length, has a 
smaller footprint on the natural environment and would be lower cost to connect to Middle Verde 
Road.  It is our understanding that it may be the Town’s desire to leave a portion of the Middle 
Verde Connector road unpaved.  As mentioned before, this would not be the first preference of the 
County, as we’d like to see a completed project from one end to the other which would include a 
hardened, paved surface, thereby reducing dust, and require far less frequent 
maintenance.  However, if this is expressed as the Town’s formal desire, we are willing to consider 
this as an option.  The Project would still need to satisfy the basic purpose and need identified for 
this roadway, which has been identified and discussed to various degrees in Verde Valley planning 
documents going back nearly three decades.  Those needs are identified as: 

Reduction in Emergency Response Times

Increase Network Connectivity and Provide Alternative Routes

Meet Current and Future Travel Demand

1100 Commerce Drive 
Prescott, Arizona 86305 

Phone (928) 771-3183 
FAX (928) 771-3167 

4000 W. Cherry Creek Road 
Camp Verde, Arizona 86322 

Phone (928) 567-7728 
FAX (928) 567-7732 

Dan Cherry 
Director 
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Provide All Weather Secondary Emergency Egress/Ingress

Provide Access Across the Verde River

Support a Better Transportation Network for School Bus Routes

Support Planned Economic Development

Provides opportunity for improved utilities to the Middle Verde Area such as broadband

Fosters a Safe, Connected, and Accessible Multimodal Network (Bicyclists and Pedestrians)

If the project team can assure that the above items are met, we believe it would be possible to 
consider leaving a short portion of the Middle Verde Connector road as an unpaved roadway, if this 
is the desire of the Town Council. Current thoughts are that if this were proposed, the unpaved 
portion would likely be a section of the existing FS Road 119A within the incorporated boundaries of 
the Town.  This option of course would need approval by the USDOT, as it is somewhat of a 
deviation to what has been proposed to date.  Again, I stress that the above needs must be met.  
Some of these are better met with a fully paved Middle Verde Connector roadway as opposed to an 
alternative with a short section of unpaved roadway. 

Yavapai County hereby requests that the Town provide formal input back, in relation to the Middle 
Verde Connector road, specifically regarding the possibility of leaving a portion of the roadway 
unpaved, and if the Town has a strong preference for a connection point to Middle Verde 
Road.  Formal feedback on these matters from the Town as a participating agency will be beneficial 
in making decisions as the project moves forward. As always, we appreciate the opportunity to 
share information with the Town, and look forward to finalizing the Middle Verde Connector 
roadway as soon as possible, as we continue through the environmental assessment process.  As 
you are aware, we are on a tight timeline with regards to completion of the NEPA process.  I am not 
going to wade into whether input needs to be provided as a formal resolution or amendment to the 
existing resolution that the Town has adopted in regards to the project. I do ask that direction be 
clear for consideration, if the Town wishes to share a formal opinion on the Middle Verde 
Connector.  The project team desires to move forward in the study process with a single route for 
the Middle Verde Connector road, and if the Town would like to give feedback for the project team 
to consider, the next month is critical for that direction to be considered and shared.  Thank you for 
your time and consideration.  

Sincerely, 

Daniel A. Cherry, P.E., CFM 

Director, Yavapai County Public Works 

c: Karla Petty, Arizona Division Administrator, Federal Highways Administration 
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Town of Camp Verde 

Meeting Date:  October 2, 2019 

Consent Agenda Decision Agenda  Executive Session Requested

 Presentation Only  Action/Presentation 

Requesting Department: Human Resources

Staff Resource/Contact Person:   Russ Martin

Agenda Title (be exact):  Discussion, consideration and possible approval amendment to the Town’s Salary 
Plan by adding the Wastewater Division Foreman to the Plan. 

List Attached Documents: 

1. Job Description
2. Salary Plan as would be amended

Estimated Presentation Time: 5 minutes 

Estimated Discussion Time:  5 minutes

Reviews Completed by: 

Department Head: Russ Martin

Town Attorney Comments: N/A 

Finance Department: N/A 

Background Information: This is a long awaited addition to the job descriptions in the Wastewater Division and will 
not involve the addition of any employee but is intended to be a better description of the additional work currently 
completed by a Senior Wastewater Operator.  Specifically in the area of supervision and the job of staff development.  
This position would report to the Division Manager and could regularly be assigned project management duties as 
well.

The salary range already exists within our salary sheet and reflect the division’s desire for this position to sit between 
the Senior WW Operators and Division Manager with additional supervisory role. 

Recommended Action (Motion): Move to approve the revisions to the Town’s Salary Plan adding Wastewater 
Division Foreman.

Instructions to the Clerk:   None
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The following duties ARE NOT intended to serve as a comprehensive list of all duties performed by all 
employees in this classification, only a representative summary of the primary duties and responsibilities. 
Incumbent(s) may not be required to perform all duties listed and may be required to perform additional, 
position-specific duties. 
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Range  Title Minimum Midpoint Maximum Status
99 Town Manager Annual $117,608.00 $144,070.00 $170,532.00 Exempt

Bi-Weekly $4,523.20 $5,540.80 $6,559.20
Hourly $56.54 $69.26 $81.99

97 Town Marshal Annual $84,502.00 $103,515.00 122,528.00$   Exempt
Bi-Weekly $3,250.40 $3,981.60 $4,712.80

Hourly $40.63 $49.77 $58.91

96 Public Works Director Annual $71,690.18 $87,820.84 $103,950.51 Exempt
Town Engineer Bi-Weekly $2,757.31 $3,377.72 $3,998.10

Hourly $34.47 $42.22 $49.98

95 Finance Director Annual $78,778.00 $96,502.00 $114,227.00 Exempt
Bi-Weekly $3,029.60 $3,712.00 $4,393.60

Hourly $37.87 $46.40 $54.92

94 Community Dev. Dir Annual $73,637.00 $90,205.00 106,773.00$   Exempt
Bi-Weekly $2,832.00 $3,469.60 $4,106.40

Hourly $35.40 $43.37 $51.33

91 Commander Annual $71,565.00 $87,667.00 $103,769.00 Exempt
Bi-Weekly $2,752.50 $3,371.81 $3,991.12

Hourly $34.41 $42.15 $49.89

90 Eco. Dev. Director Annual $70,150.00 $85,934.00 $101,717.00 Exempt
Bi-Weekly $2,698.40 $3,304.80 $3,912.00

Hourly $33.73 $41.31 $48.90

88 HR Director Annual $69,482.00 $85,115.00 $100,749.00 Exempt
Bi-Weekly $2,672.38 $3,273.65 $3,874.96

Hourly $33.40 $40.92 $48.44

91 Lieutenant Annual $67,307.00 $82,451.00 $97,595.00 Exempt
Bi-Weekly $2,588.80 $3,171.20 $3,753.60

Hourly $32.36 $39.64 $46.92

84 P & R Director Annual $66,651.00 $81,647.00 $96,644.00 Exempt
Bi-Weekly $2,563.20 $3,140.00 $3,716.80

Hourly $32.04 $39.25 $46.46

82 Town Clerk Annual $62,649.00 $76,745.00 $90,841.00 Exempt
Bi-Weekly $2,409.60 $2,952.00 $3,493.60

Hourly $30.12 $36.90 $43.67

80 Deputy Public Wks Dir Annual $61,839.00 $77,988.00 $94,096.00 Exempt
Bi-Weekly $2,376.42 $2,998.77 $3,619.06

Hourly $29.73 $37.48 $45.24

79 Police Sergeant Annual $54,555.30 $66,830.46 $79,105.64 N-Exempt
Bi-Weekly $2,098.28 $2,570.40 $3,042.52

Hourly $26.23 $32.13 $38.03

Town of Camp Verde Salary Plan - Effective 10-2019
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Range  Title Minimum Midpoint Maximum Status
78 Library Director Annual $55,677.00 $68,205.00 $80,732.00 Exempt

Bi-Weekly $2,141.60 $2,623.20 $3,104.80
Hourly $26.77 $32.79 $38.81

76 Risk Manager Annual $55,459.00 $67,937.00 $80,415.00 Exempt
Bi-Weekly $2,132.80 $2,612.80 $3,092.80

Hourly $26.66 $32.66 $38.66

71 Chief Building Official Annual $52,556.00 $64,381.00 $76,206.00 Exempt
Bi-Weekly $2,021.60 $2,476.00 $2,931.20

Hourly $25.27 $30.95 $36.64

70 Wwater Div. Manager Annual $42,262.61 $51,771.70 $61,280.78 N-Exempt
Bi-Weekly $1,625.49 $1,991.22 $2,356.95

Hourly $20.32 $24.89 $29.46

69 Street Supervisor Annual $45,372.00 $55,581.00 $65,790.00 N-Exempt
Bi-Weekly $1,744.80 $2,137.60 $2,530.40

Hourly $21.81 $26.72 $31.63

68 Planner Annual $45,278.00 $55,466.00 $65,654.00 N-Exempt
Police Officer 1 Bi-Weekly $1,741.60 $2,133.60 $2,524.80
WW Division Foreman Hourly $21.77 $26.67 $31.56

67 Dispatch Supervisor Annual $40,303.99 $49,372.09 $58,441.19 N-Exempt
Bi-Weekly $1,550.15 $1,898.93 $2,247.74

Hourly $19.38 $23.74 $28.10

66 CAD Draftsman Annual $43,012.00 $52,690.00 $62,368.00 N-Exempt
Bi-Weekly $1,654.40 $2,026.40 $2,398.40

Hourly $20.68 $25.33 $29.98

64 P & R Div. Manager Annual $41,063.00 $50,303.00 $59,542.00 N-Exempt
Bi-Weekly $1,579.20 $1,934.40 $2,290.40

Hourly $19.74 $24.18 $28.63

62 Senior Accountant Annual $39,731.00 $48,671.00 $57,610.00 N-Exempt
Bi-Weekly $1,528.00 $1,872.00 $2,216.00

Hourly $19.10 $23.40 $27.70

61 Court Supervisor Annual $39,390.00 $48,252.00 $57,115.00 N-Exempt
Bi-Weekly $1,515.20 $1,856.00 $2,196.80

Hourly $18.94 $23.20 $27.46

60 Building Inspector Annual $37,921.00 $46,454.00 $54,986.00 N-Exempt
Deputy Town Clerk Bi-Weekly $1,458.40 $1,786.40 $2,115.20

Hourly $18.23 $22.33 $26.44

59 HR Specialist Annual $37,447.00 $45,873.00 $54,298.00 N-Exempt
Bi-Weekly $1,440.00 $1,764.00 $2,088.00

Hourly $18.00 $22.05 $26.10

Town of Camp Verde Salary Plan - Effective 10-2019
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Range  Title Minimum Midpoint Maximum Status
58 Plans Examiner Annual $37,331.00 $45,731.00 $54,130.00 N-Exempt

Bi-Weekly $1,436.00 $1,759.20 $2,081.60
Hourly $17.95 $21.99 $26.02

56 Public Works Analyst Annual $36,894.00 $45,195.00 $53,496.00 N-Exempt
Bi-Weekly $1,419.20 $1,738.40 $2,057.60

Hourly $17.74 $21.73 $25.72

55 Eco. Dev. Specialist Annual $36,675.00 $44,927.00 $53,179.00 N-Exempt
Bi-Weekly $1,410.40 $1,728.00 $2,045.60

Hourly $17.63 $21.60 $25.57

54 Sr. WW Operator Annual $36,435.00 $44,633.00 $52,831.00 N-Exempt
Bi-Weekly $1,401.60 $1,716.80 $2,032.00

Hourly $17.52 $21.46 $25.40

53 St. Maint. Foreman Annual $36,200.00 $44,345.00 $52,490.00 N-Exempt
Bi-Weekly $1,392.00 $1,705.60 $2,019.20

Hourly $17.40 $21.32 $25.24

51 Recreation Supervisor Annual $35,705.00 $43,739.00 $51,773.00 N-Exempt
Bi-Weekly $1,373.60 $1,682.40 $1,964.80

Hourly $17.17 $21.03 $24.89

49 Maintanence Foreman Annual $35,237.00 $43,166.00 $51,094.00 N-Exempt
Bi-Weekly $1,355.20 $1,660.00 $1,964.80

Hourly $16.94 $20.75 $24.56

48 Civilian Investigator Annual $35,129.00 $43,033.00 $50,937.00 N-Exempt
Bi-Weekly $1,351.20 $1,655.20 $1,959.20

Hourly $16.89 $20.69 $24.49

47 Assistant Planner Annual $34,836.00 $42,674.00 $50,512.00 N-Exempt
Dispatcher Bi-Weekly $1,339.85 $1,641.60 $1,942.40

Hourly $16.75 $20.52 $24.28

46 Admin. Asst. To  Mgr Annual $34,280.00 $41,994.00 $49,707.00 N-Exempt
Bi-Weekly $1,318.40 $1,615.20 $1,912.00

Hourly $16.48 $20.19 $23.90

45 Accountant Annual $33,822.00 $41,432.00 $49,042.00 N-Exempt
Bi-Weekly $1,300.80 $1,593.60 $1,886.40

Hourly $16.26 $19.92 $23.58

44 Prop & Evid. Custodian Hourly $30,428.16 $37,274.70 $44,121.23 N-Exempt
Annual $1,170.31 $1,433.64 $1,696.97

Bi-Weekly $14.63 $17.92 $21.21

43 Code Enforcmt. Officer Annual $33,426.00 $40,947.00 $48,468.00 N-Exempt
Bi-Weekly $1,285.60 $1,575.20 $1,864.00

Hourly $16.07 $19.69 $23.30

Town of Camp Verde Salary Plan - Effective 10-2019
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Range  Title Minimum Midpoint Maximum Status
41 Lead Maint. Worker Annual $32,621.00 $39,960.00 $47,300.00 N-Exempt

Bi-Weekly $1,254.40 $1,536.80 $1,819.20
Hourly $15.68 $19.21 $22.74

39 WW Operator Hourly $32,471.00 $39,777.00 $47,083.00 N-Exempt
Annual $1,248.80 $1,529.60 $1,811.20

Bi-Weekly $15.61 $19.12 $22.64

Town of Camp Verde Salary Plan - Effective 10-2019
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